EE AR RSO A T LA SRR 2
SE1°HH ISSN 1816-532X (83~90)

AR KRR 1T A e RRE2

ERCE SRt 3= o

£ 2

NE T P PR S E;é}&:ﬁ%‘iﬁl s I8 F j\g:a_gggj_‘;;;a{«é{:ﬂiga% ol;g;: Sk g 4

f=d
AP AR SR PRS2 101 &R SREHE 1 AREERES 645
*’E?mﬁi“ﬁﬁ%ﬁﬁﬂé.%1A,¢ﬁw%2wa¢w ﬁt%%,ﬁ?%

ERED S ARGFANT PRk - T A re S KGR A e T T
HAARGE T F BRI RGE ;Lffu%ﬁ%*?’ﬂ/? FRE o 2 TR AGE ) AR FARM o - -
Gryt 2 HIE 2 B ﬁ, a2 (=) ﬁ%%,@,géﬁﬁ,gg? NEEER B UF LR
5B (/3—32) FR (f=21) ~ pFomicg (BR17) 0 HERRREFE (2 ) BT

Tﬁﬂ%?Mﬂﬁiif¥ﬁ ﬂéuﬁﬁéﬁm@ﬁ$ Ut%),ﬁiwia %

ﬁﬂ?é&%mﬁiomTQF gﬁmﬂg%mﬁéi?ﬁ%§4°§$$
FEAFTHI BT BERT OB ETRETI HIN AL g AR REFHFT
Fen b g o AT AR ERTAE B RBER T Rl g m Ry hp A g o
F AL SR A T ’lE/T’LB i\rg)im#mfﬁ]% g BRE B B O E R
FRAA L P RDPEES o

MeE: | oo S RPEAH R AR TREAR



EE AR RSO A T LA SRR 2
SE1°HH ISSN 1816-532X (83~90)

i H

SEES SRS FerR g & owis T4e7 Ly H A & Ldeofe g 7974
?@J’_ﬂ*ﬂ?'%mﬁg’&WW£tm2fmfime\~%?%a’ﬁw
fH s B F o FraE f A FREBL T ik ¢ 420 £ 55 % > Seligman £ Csikszentmihalyi
(2000)#7 3 fedt § (il S5l T o AR B X L .‘Ltmﬁﬁf@wﬁg ) Wi
S R G R EATARRIL T 5 F P+ b A B B E B L A RE ER 0 B
PR APDEAER ? 30 E (2011) 2wz ERZE € ¢ £ Martin Seligman &
1998 = 4 1+ @,,\.,,g » AR E LR ¢ﬁ;.u,,§3"\ﬁ L_{g}ﬁ_zr/\z;\gﬁjg B O

A (L MR SR B fFH 2 oLtk o Sheldon & King (2001) 335 &
WIEEBESE AR LL YA e Pl BEEER S o - HI e oY T
T E N TwimF & (Psychological Capital, PsyCap) ; » 7 & tedfzd A s p g B
& ATenD ?"'\*12;%,’*& B L SRt B m#’tfi v Z Pl E A8 (Luthans,
Luthans, Luthans, 2004 ; 2 ~ % ~ 2 &~ F = 4% ~ H 3§ > 2012) - ¥ ¢F » & g AF
FLEE kP Parkin (2005) 398 T F A hE & o ﬁi?%mzs\:} wm Yo i
FI£fr2 & 72 ('lif'ﬂ; A A4 E) o 247 T (2008) 4

i A
(Tse, 2010) o F]pL mrw?dx FLH W BEI®EHAMNT B
Lo BEREBERETLE 0 o HAEL
WRE AR ALE LG FREEF T2 EERE (Luthans 2002a 2002 b; Luthans et
al, 2004; Luthans & Youssef, 2004)
Bo& h [ e kg (organization commitment) | £ 4 £ & 1956# Whyte ¥ ¢ (The
Organization Man) # 1 (Randall, 1987) -2 & 2 A1 g Fend “tigai- B
L d ou EFNEL TR o )T‘u% A bh’ﬁfil # (2003) i .fé__.f‘f.\’i&;g.n\ﬁ a
HhEnp R T/?'f‘tiﬂ%ﬁ e g 4 ﬂ} K 1 B < ol - Avolio, Zhu,
Koh ¢ Bhatia (2004) # 5 520 % #74: ;&r* ,ii @ 4 ’Iumﬁs‘;ﬁzﬂ%‘a K2
i B e S R RER T K waﬁﬁﬁm S L B4 (23T
2010)

1_1

e

(%
e
S

,.urgg?j\ﬁ ‘F“’i‘%»ﬁ
Cetin (2011) #= 7 % R 2
KE2 BBy HET » B

- ;& r}.»;ﬁ?? A ARPN F 73;2“ im 54

r“ﬂ% Lol d AP g2l Ry RHBRR 2
RA 2
il

o

5
1\3 EOCT - TN S :

o) WX E

|3
-4
,E‘
_\—ﬁ,
(‘
o3

b\ _13@7
|
(¢ =\

o

>

S TR S

‘, 4:_3‘

lﬂ

TN
™Y
)

o
S
oy % g pf T~ L T B

3

PR

‘.E

s IR *b%’g%”«‘z%~ﬁ'—§'3 FlE o0 IR =ffme%\.-§]P\<%
ﬂ‘-—@_%«vapg\ﬁ&q\@ PO AEGRE - RPN A BEBE D
Lo B o2 s @?IP\ S ERRER L E ﬂ‘-%i’,s_ﬂ_:% K2

E,' ¥ ™

A
dmod =B F

o

b Sml) g K [
-y

jul
o



EE AR RSO A T LA SRR 2
SE1°HH ISSN 1816-532X (83~90)

ARHEEFTLZAS - S FTHE D AR = TR B A
17 0 R F T B AT 1Ak
-~ R

AT S 101E R 2 RARE 1 L EFE 645 4 (FLAdk) P ES
Fodcs 644 %o BRAREESR 293 4 REEE R 3BL 4 Pl Er 114
o SABRE A § AR R 2370 > BALR L 68% - T L5 190 4 o ik 80.2% 0 4t
47 A 5 ik 19.8% o

I~ F31EL

AETILEY MR R RANCEFT AR AR ERAGERE L > A M T
Y
(—) «m@F A& % (Psychological Capital Questionnaire, PCQ)

Luthans Youssef £ Avolio (2007) Z 2 (PCQ) - d F & F&r 5 >4 (2010) 2
o THEFCIEFTALL ) B AP £ 24487 4% Likert 5-point scale - 4 #cAx
Plix 4 PsyCap A&t » F 2 P4 4% 6 o A B X BroBdo™ THFY |, ~ TA RN
eac ey > TEpE, 2 Tl o ¥l 447 1 $*  Principal component analysis %
Varimax ; #Rgtyc (2010) f2f# KMO it end|érh@E B4 80 m P =3 5 245
FEM - A7 KMO & 5 .883 - Bartlett sh3kaj4% = & 5 2697.017 ~ # T > o
foim B 5 6456% 0 F Bz % B FlE L F Y £ 9 A 0 R A u G
18-17-9-15-8-7-11-16-12 ~ p HN»iv = 54 » 3854 W 5 3-4-6-5-2 - &gy 345 - 4E
B b 5 22-21-24 3 it s 3 41 dEHLA W) 5 19-20-13 - F"J“,ﬁi 14-1-23-10 £ 4 %% »
ARG TR AL 208 AT AR REGE (@®): THFZ,E 90 - Th
Ak R 5 86T #Em L 852 L 68 e RAGAEGEAE 60 I .70
PR L*’if Mg (ZPK2011)-

(=) =3k E % (Organizational Commitment Questionnaire, OCQ)

Mﬂ - %ﬁ Jaros, Jermier, Koehler ¥ Sincih (1993) %2 O’Reilly ¥

Chatman (1986) & >k % > &£ %% (2000) 2% OCQ - B 44Ep £ 19451 4%

Likert 6-point scale » 4 #cA% B P £ 4832l - 4pF IR R o AR A= Bo R o 45 TR
B oTHE B A TG BLAGE s T2 A7 AL KMO 5 867 Bartlett
SPIR A M B 5 2362.898 ~ EdhT 2 o f mE 5 63.03% F B2 v R FIE G *ﬁ;%fﬁf_
10 4% > 4T84 W] 5 3-6-7-4-9-2-10-11-5-12> R |+ % 4 45 4L A w5 15-13-14-8 »
FREMIE 3 ARA NS 16-17-19 ik 118 % 24T AT Gt 7 2 AL
178 2P 3 P 3% - REGE (o B): TRFERE 92 STHEERE T8
2 TFEMARGE ) S T2 P E R wEFTALASERKFILAGFEGRZL G
B o

RO

:\t



EE AR RSO A T LA SRR 2
SE1°HH ISSN 1816-532X (83~90)

= FRRE

=y ?fm&’ﬂmgﬂﬁkﬁﬂnﬁﬁiw BRIEKER L LRGEFS £
R o AR 2L FEERNE - PSR ABR G L ﬁ"xﬁ)&%"{ﬁa’é > g
7= i.“ﬂz\”g?‘: Bt PR ERIOFERA IR AFLIREE  FEwRIEE L 2012 £ 10
126 P 3 27T P o BMLP W o ‘f»?ﬂz‘,;?giibﬁxﬁ@@?é »d SPSS20.0 ¢ =ik
RS TR T

T~ A
AL LRI AT (- ) AR G AAPMB R ROT L Wl T X E

Bk, Hm%ﬁﬂiﬁ%& TEX (D) M ARk T H A B HRFA I BT AE 2
1\/%' ?*1371 o

L
BLL

LR RIS B S Y ERRE R
e

- ~F 3 $3E2 Pearson 1pM 445
e R T3 AREFARM AT d - PIpMA AT T SF A o

FTAOERREL P L -HFT B 5407 47

Kb A G wiiﬁﬁ’ﬁﬁﬁ%%woﬁMW?%%m%w%ﬁw%a;J%
FHAGE TR RRAGE ) MM ETA D AN 0 8 THRAGE ) AEEFM
% - % %352 Pearson M A $54 (n=237)

1 2 3 4 5 6 7
1 %% 1.00
2 pAsTiig .00 1.00
3 HR 00 .00 1.00
4 i it 00 .00 .00 1.00
5 ogfEiiE 320 177 210 -11 100
6 HEIKFE -02 .00 -01 .04 .00 1.00
7 gEEksE 11 -100 230 287 .00 .00 1.00
** p<0.01

TSR RHERAELN G
ﬁ*{»{’:%ﬁﬁ“ s ftﬁ‘é'\’]“r’ PRI G CILE A RS EEKE P ERE
IC L ANNNE -y ;l ”ﬁ TfEfR e *ﬂ« RFEZ B B
(- )ﬁhf&%ﬂ %n‘v?—i’»iﬂ’;a At 199 R £ (F:1327) EREHRE Y uF Y
v REBEERF  (8=32) ZE (B=21) ~ p Armap (B=17) R EEFE

(=) TF}'E‘ Mg B BT AMNAEHF > 7T wi‘é’.;{ e R Y ﬁﬂiﬁ%?'%“o
(=) J‘I“Z’Bﬂﬂ“} K zBemFEAE 1I5%h% R E (FF1021) ExFPE-2Y upit

v RBEEE  (f=28) BB (f=23) - R AEEEFPRG A e p A mb@ o
FENM T BIH o FHRPHAGEECET AL ER OES S TRIEKGER



e N ST L R0 BT B R A SR RS 2

5157 ISSN 1816-532X (83~90)
TR rHERRL] LR PP o n TR BRELECET ANE e AT ALES -
- SEFAFERKE2 ®FLSITE

PR R KGR B
* ¥ Q2N * -.02 A1
IREARE A7 ** .00 -.10
£ 21 Fx* -.01 23 *F*
wr -11 .04 28 FF*
R2=.19 R2=.00 R2=.15
ERHY adjR2=17 adjR2=-.02 adjR2=.14
F=13.27*** F=.12 F =10.21***

k0 < 001 5 **p<.01

.}

AL P PAAFHA B KR 1 o F
FT 7 R i AT A
FBRRBR I NCE T AR S TR e ROKGEE 30 L oe MR N
BEREHACER RE G ondt e o ILF AR F s p AT R 2 BRI KGR
ngﬁ,*gﬁﬂ% ’ 'E'«r\ﬁ‘?'g/ﬁ MAED S 0 R B RS Ly B R FAL
FIHIP i BRLFERT DB ELBRF AL ap AR REFHF ENE R
m”%ﬁ"umi&ﬂﬁﬂ£$%4?w"gif ﬁ%mﬁwﬂam%ﬂthﬂaﬂwﬁ"/
FURAL G i PR 4 By ‘Lféqfuﬂ A F R DR Fﬂ‘ﬁ’i‘?ﬁﬁsﬁﬁ"mﬁ&)ﬁﬁ%?%‘?kmﬁi@’ R A8
AP EOPES ATk EBET %‘?i#g #* &3 Luthans, Avolio, Walumbwa £ Li
(m%)ﬁﬁﬂmlAmwﬂﬁ%%m %w\Mﬁ\ywﬁwmémﬁ@%w.;
Youssef ¥ Luthans (2007) # % £ % R 14 1o ILF Aav dg 7 2ol e 73‘«73«:1:,1"?7
A2 & 7% 5 Norman, Avey, Nimnicht ¥ Pigeon (2010) /% 199% % W1 * k4 7 5 %
o wREFATNUEREBILFLE B %« = % {7 & Luthans, Norman, Avolio £ Avey
(2008) ~ 47 A 1 B f FAT > Flle i S ILF ATy o ¥ EBOKGEE G L e B0k B
(2372~ %0 % »2012) ;3=ieze (2006) 7@ 3 B 448 éﬁl—*ﬁ BoRF AR iR
ACEFARDL oK P’v‘“?ﬁ»géﬁ-—‘kﬁ ‘E’%\F'&mi—ﬂfﬁg %5 3 4 ¥t (2010) =
TR AR EFRACET A EE TR  FRCEFT A kA Eh [ RFP
FRA > F PR RBRBIFLER S cHHEFTTAR % Ao B B A ,.;{ A~ i
PR g e SREE R B AR E A BRRFIESC T AR TG TR
hip 2 FB > §F s > RFIE L FROEFA IR L ro w2 BE L5
R BERESEFLRFHFEES %ﬁﬁ*fém&@
AFTERAERBRA ISR 2REABRBEF AL TERTESHDRRA
ErT > ¥oE k- i ilﬁ])“‘t%ff{ Rl wBF A2 Rty e @a,iF

1v\

it ik
A

?k K2 RpiEL 2 /gicrfadx



EEARERAIE RSO A T LR SRR 2
SE{°HH ISSN 1816-532X (83~90)

BT ERA NP CFEF IR R AT RS BARELERE A F F
e A LR 2 R A R R R 1 e AT R R
Flb o ERA R R EH AL D L e Y 0 R R AT EARENR 0
WA g ERRF RL FHEDRAK o

54 2
1L 2AF~3%B-FZA48E5KF (2012) R BT RFTIFFRLAEL T
FThLLZB o by o155 3441
2. 2 4R (2010)c BAEFEHR ST A ELAITEFIFRYE « 7 XA KT

26 (2) » 56-59 -
3. I (2011) oSPSS ttptpp# B F gk [ ELN LB 3t 3T 4H L B Y
DER

4. ZFHREFF4 (2010) o KA FARLE S AR E&
5, FsF () (2011) - F oo E o 2% 1T s BlE Ima P o
S. R., & Crothers, M. K., 2009)

6. Z4&T (F) (2008) o wIZFA—friF CFHEd o BF o fq ¢ FiEL EIK
AE o (Luthans F., Youssef, C. M., & Avolio, B. J., 2006)

7. 3373 (2010) - R} gEFeCIZE ARIE 2 B 2 e BUIGE ~ o i s
75 A E’Mv%% c KA KT EH 6> 29-61 o

8. FATA~ AL E (2012) - A EDPIELAAME X RAAIF - AKX TS
# »14 (1) » 341-366 -

9. ERakyc (2010)° £ /447 5 £ it 4N 7 JSPSS (PASW) F LAt #74 o)j# 7 (% 1 %) »
FHrF T aEE o

10. % =% (2000)- #<cg i # ».&2 Fé KA f 1 2chy C T BEFEE o AR
iwm=~ ~ R o8~ F > o9

11, 2% 303 (2003) - ML~ B M RFEZ BRI FLFT 2 I D
#1275 019 5 175-209 -

12. #Figze (2006) c h e BF AL BEREYHE - AKX TE Y 7/ 639 33-36 -

13. Avolio, B. J., Zhu, W., Koh, W, & Bhatla, P. (2004). Transformational leadership and
organizational commitment: mediating role of psychological empowerment and
moderating role of structural distance. Journal of Organizational Behavior, 25,
951-968.

14. Cetin, F. (2011). The Effects of the Organizational Psychological Capital on the attitudes
of Commitment and Satisfaction: A Public Sample in Turkey. European Journal of
Social Sciences. 21(3), 373-380.

15. Jaros, S. D., Jermier, J. M., Koehler, J. W., & Sincih, T. (1993). Effects of continuance,
affective, and moral commitment on the withdrawal process: An evaluation of eight
structural equation models. Academy of Management Journal, 36 , 951-995.

16. Luthans, F. (2002a). The Need For and Meaning of Positive Organizational Behavior.

(Baumgardner,



EEARERAIE RSO A T LR SRR 2
SE{°HH ISSN 1816-532X (83~90)

Journal of Organizational Behavior, 23, 695-706.

17.  Luthans, F. (2002b). Positive Organizational Behavior: Developing and Managing
Psychological Strengths. Academy of Management Executive, 16, 57-72.

18. Luthans, F., & Youssef, C. M. (2004). Human, Social, and Now Positive Psychological
Capital Management: Investing in People for Competitive Advantage.
Organizational Dynamics, 33 (2), 143-160.

19. Luthans, F., Avolio, B. J., Walumbwa, F. O., & Li, W. (2005). The psychological capital
of Chinese workers: exploring the relationship with performance. Management
and Organization Review, 1(2), 247-271.

20. Luthans, F., Luthans, K.W., & Luthans, B. C. (2004). Positive psychological capital:
Beyond human and social capital. Business Horizons, 47, 45-50.

21. Luthans, F., Norman, S.M., Avolio, B. J., & Avey, J. B. (2008). The mediating role of
psychological capital in the supportive organizational climate-employee

performance relationship. Journal of Organizational Behavior, 29, 219-238.

22. Luthans, F., Youssef, C. M., & Avolio, B. J. (2007). Psychological capital: Developing
the human competitive edge. Oxford, UK: Oxford University Press.

23. Norman, S. M., Avey, J. B., Nimnicht, J. L., & Pigeon, N. G. (2010). The interactive
effects of psychological capital and organizational identity on employee
organizational citizenship and deviance behaviors. Journal of Leadership &
Organizational studies, 17(4), 380-391.

24. O’Reilly, C., & Chatman, J. (1986). Organizational commitment and psychological
attachment: The effects of compliance, identification, and internalization on
prosocial behavior. Journal of Applied Psychology,71, 492-499.

25. Parkin, M. (2005). Economics, seventh edition. Addison Wesley: New York.

26. Randall, D. M. (1987). Commitment and the organization: The organizational man
revisited. Academy of Management Review, 12, 460-471.

27. Seligman, M. E. P., & Csikszentmihalyi, M. (2000). Positive psychology: An
introduction. American Psychologist, 55, 5-14.

28. Sheldon, K. M., & King, L. (2001). Why positive psychology is necessary. American
Psychologist, 56, 216-217.

29. Tse, P. C. (2010). The counselling profession: An important resource for enhancing
human capital development. Asia Pacific Journal of Counselling &
Psychotherapy, 1 (1), 15-27.

30. Youssef, C. M. & Luthans, F. (2007). Positive organizational behavior in the workplace:
The impact of hope, optimism, and resilience. Journal of Management, 33(5),
774-800.



EEARERAIE RSO A T LR SRR 2
SE{°HH ISSN 1816-532X (83~90)

The Investigation on the Psychological Capital and Organization

Commitment of College Faculty

Wang, Yuan-Sheng / Tamkang University

Abstract

The purpose of this study was to investigate the psychological capital and organization
commitment of the college faculty. Purpose sampling was applied as the approach and the
objects focused on the players in the National Table Tennis Tournament for the College
Faculty in 2012. 351 out of 645 players filled out the questionnaires. 237 effective
questionnaires, which accounted for the rate of 68%, were collected and analyzed by multiple
regression analysis. The results of the study were summarized below. First, with regard to the
analysis of psychological capital and organization commitment, psychological capital had
significant relationship with specification commitment and tool commitment, but had no
significant relationship with emotional commitment. Second, for the influence of each
variable, specification commitment and psychological capital had signification relationship,
especially on the elements of “Hope” ($=.32), “Optimism” (f=.21), and “Self-efficacy”
(6=.17); contrarily, “Resiliency” showed no significant relationship. Additionally, tool
commitment and psychological capital had significant relationship, especially on the element
of “Resiliency” ($=.28) and “Optimism” ($=.23). In sum, both organization commitment and
psychological commitment had great influence. With respect to tool commitment,
“Resiliency” and “Optimism” proved important influence; on the contrary, emotional
commitment and psychological capital had no influence. We could conclude that the objects
of the study were all professional intellectual who were responsible for higher self-discipline
and moralities. In the competitive environment of higher education, college faculty need to
expand their horizons at all times in response to disqualification from work. Therefore, the
attitudes of high anti-pressure under the work and optimism have become the key factors for
the survival at school.

Keyword: positive psychology, specification commitment, emotional commitment, tool
commitment



